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COVID-19 — HR, TpygoBO-IIpaBHU,

AaAaHbBYHH U UMUATPAIINOHHHA ACIICKTH

Haxparko

CeupgeTenu cMe Ha U3BbHpedHa cuTyaums, Abmkalla ce Ha enuaeMn4yHoTo
pa3npocTpaHeHue B ceBeToBeH nnaH Ha COVID-19, oT koiTo Beve nma 3abonenu n B

MMUTPaUMNOHHN aCMNeKTHn.

Bvnrapus. Ecdbektnte Bbpxy xopaTta, TpyaoBaTa cuna n paborogatenute ca He3abasHu 1
MHoro6powHu. NMo-gony obpbLuame BHUMaHME Ha HAKon HR, TpyaoBo-npaBHN, JaHBYHU U

= HR n TpyaoBo-npaBHU acnekTu

Mo npenopbka Ha HaunoHanHus onepaTuBeH LWab, ce BbBeOoxa CTPoru Mepku, Liensim
[la orpaHuYaT pasnpocTpaHeHMeTo Ha 3abonasaHeTo cpeq HaceneHmeTo. Ha
paboTtogaTenuTe Gelle npenopbyaHo Aa opraHM3npaT NPoBEXAaHETo Ha 3acueHu
NPOTMBOENMOEMUYHN MEPKUN B paBOTHUTE NMOMELLEHUS U 4@ He ce A0NYyCcKaT CryXuTenu
MM BbHLUHKW N1LA C NPOSIBU Ha OCTPU 3apasHy 3abonaBaHus.

B ponbnHeHune, Ha 11.03.2020r. MMHUCTEPCTBOTO Ha Tpyda un coumnanHara
nonutuka (,, MTCI*) nanpatn npenopbkn 40 BCUYKM HALMOHANHO NpeacTaBeHu
paboTogaTterncku opraHM3auun, B KOMTo pabotogatennte ce HacbpvasaT Aa BbBeaat
rbBKaBo paboTHO BpeME M ANCTaHLUMOHEH TPy KaTo npeanasHa Msipka 3a Criyxmtenure
Cu cpeLly pasnpocTpaHeHmeTo Ha Bupyca COVID-19. B npenopbkuTte U3pu4HO ce
noco4Ba, Ye KoraTo paboTaTa Lie ce n3BbpLlBa HAAOMHO UM AUCTAHLMOHHO, €
Heobxoaumo pabotogarenute ga:

(a) cb3gagat ycrnoBusa 3a BbanaraHe v oTYMTaHe Ha 13BbplleHaTa paboTa u
CbOTBETHAaTa opraHv3aums 3a U3BbpLUBAHETO if;

(6) ocurypaT HeobxoanmoTo paboTHO obopyaBaHe, maTepuanu u cpeacTtea 3a
n3BbpLIBaHe Ha paboTaTa;

(B) MOCTUrHAT Cbrnacue CbC CRYXXWUTENsA 3a HagoMHa UNU AUCTaHLMOHHA paboTa,
NOCPEACTBOM MOAMNMUCBAHE Ha AOMbIHUTENHO Cropas3yMeHne KbM TPYAOBUS 4OroBOp.

CneundunyHm npenopbkM ce OTNPaBAT U OTHOCHO BbBEXAAHETO Ha MBKaBO
paboTHO Bpeme.

Mo-nogpobHa nHdopmaumsa 3a npenopbkute Ha MTCIT moxe ga oTkpueTe Tyk:

https://www.mlsp.government.bg/index.php?section=PRESS2&prid=1947&lang=

B cnyyan 4ye xapaktepbT Ha paboTa Ha BawuTe cnyxutenu no3sonsea 3a
N3BECTEH Nepunoa OT BpeEME [a BbBedeTe AucTaHUMoHHa paboTa, we 0bae Heobxoammo
Aa CKMoUYnTE CbC CIYXUTENUTE ONbAHUTENHU CNOpa3yMeHNst KbM TPYAOBUTE UM
A0roBopw, B KOUTO [a Ce YrOBOPSAT yCnoBuaTa 1 pega 3a t1asv goopma Ha Tpya. KogekebT
Ha Tpyaa npeasmxna N3pn4Hn 3agbJDKUTENTHN eNeMEeHTHN, KakTo 1 NpenopbYUTENTHHN,
KOWUTO Te3n AOMbNHUTENHM Cnopa3yMeHus criefBa Aa cbabpxat. Cbllo Taka, C BbTPEeLLHM
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aKToBE MOXe Aa npuemeTe AOMbHUTENHN NpaBuna, Ype3 KOUTo Aa ce perynupat
pasnMyHM acnekTn Ha AucTaHUMoHHaTa paboTara.

B nageH MOMEHT e Bb3MOXXHO a HacTbNu HeO6XOANMOCT U OT BPEMEHHO
HaMansiBaHe Unu NpekpaTaBaHe AeMHOCTTa Ha NPeAnpUsSTUNATa, KOeTo CbLLIO HOCK crnej
cebe cv TpyaoBO-NpaBu Nnocreauum 3a cnyxutenute n pabotogatenure.

B cnyuvaii 4e umaTe Hy)xaa OT CbBET OTHOCHO FOPHUTE TEMMU UMK Ce HYyXXaaeTe OT
CbAEeNCTBME NPU U3FOTBSHETO Ha CriopasyMeHMs CbC CNYXXUTENN U CUHOUKATU, KakTo U
BbTPELLHM aKTOBE, MOSsi He ce konebainTe aa ce o6bpHETE KbM Hac.

" JaHb4YHU n MMUTPALMNOHHU aCNeKTUn

B koMnaHuu, YmmTo cnyxmtenu ca MobunHu, NbTyBaT MHOMO M3BbH CTpaHaTa unm
Ca KOMaHOMPOBaHU B YyXXOMHa ObNTOCPOYHO, € Bb3MOXHO Aa Npou3TekaT HennaHmpaHm
nocneguun nopagmn HanoXeHn orpaHNYeHns unu 3abpaHn BbpXy NbTyBaHUATA.
MpymepHo:

- [Npu nbTyBaHe MM KOMaHOMPOBKA B YYy>XOMHA U HANOXEHW PECTPUKLNN BbPXY
MbTyBaHUATA, € Bb3MOXHO Obnrapcku cnyxutenu ga 6baat npyHyaeHu ga
ocTaHaT B Apyra gbpxasa noseye ot 183 gHu, koeTo 61 ooBeno 4o NpomsiHa
Ha JaHbYHMA UM cTaTyc TaM 1 B bbnrapus;

- Ako 6bnrapu paboTaT NpMHLKUMNHO B YyXOuHa 3a vyxn pabotogaren, HO peluar
Aa ce BbpHaT 1 Aa paboTar 3a 4yxaua cn pabotogaTten QUCTaHUUOHHO OT
Bbnrapusa n To 3a NnpoabIIKMTENEH Nepuog oT BpemMe, ToBa v morno ga nma
AaHbYHM NOCNeanumM KakTo 3a NUUETOo, Taka 1 3a vyausa pabotogaren;

- TlopHute 2 cutyaumsa bmuxa mornm ga 6baat NpUNoXnmMmn u B o6paTHUS criyvam —
KOMaHAMPOBaHM KbM unun pabotewmn B bbnrapuns yyxaeHum ga octaHat
NpoABLIKMUTENHO BpeMe B bbnrapusa n ToBa ga foBeae 40 NpoMsiHa Ha
AaHbYHUS UM CTaTyC;

- Bb3MOXHU ca 1 HennaHMpaHn MMUrPaLMOHHN NOCNEANLIN MO OTHOLLEHME Ha
Heob6xoQuMOCTTa OT yabliKaBaHe Ha BU3K 1 paspelueHmns 3a paboTa u
npecTon.

AKo nmate nogo6HM criy4yau n 6uxTe uckanu ga oocbauTe, He ce KonebamnTte ga ce
CBbpXeTe C Hac:
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COVID-19 — HR, Employment Law, Tax

and Immigration Aspects

In Brief

We are evidencing an extraordinary situation due to the worldwide epidemic spread
of COVID-19, of which there are patients in Bulgaria as well. The effects on the people,
workforce and employers are immediate and numerous. Hereinbelow, we would like to draw
your attention on some relevant HR, employment, tax and immigration aspects.

. HR and Employment Aspects

In accordance with a recommendation of the National Operational Headquarters
severe measures have been implemented in order to limit the spread of the disease
amongst the population. Employers were recommended to organize the conduct of strict
anti-epidemic measures in the workplaces and not to let to work employees and third
persons who have symptoms of highly contagious diseases.

In addition, on 11 March 2020 the Ministry of Labour and Social Policy (“MLSP”)
sent recommendations to all nationally represented employers’ organizations encouraging
employers to introduce flexible working time and telework as a preventive measure for the
employees against the spread of COVID-19. The recommendations explicitly state that in
case the work will be performed from home or distantly, the employer should:

(a) create conditions for assignment and reporting of the performed work and the
appropriate organization for its performance;

(b) provide the necessary work equipment, materials and means for performance
of the work;

(c) reach an agreement with the employee for work from home or distant work by
execution of an additional agreement to the employment contract.

Specific recommendations are made in relation to introduction of flexible working
time as well.

Detailed information about the recommendations of the MLSP could be found here:

https://www.mlsp.government.bg/index.php?section=PRESS2&prid=1947&lang=

Should the nature of the work of your employees allows introduction of distant work
for a certain period, it will be necessary to execute additional agreements with the
employees to their employment contracts which elaborate on the terms and conditions of
this form of work. The Labour Code provides for explicit mandatory elements which these
additional agreements should contain, as well as recommendable ones. Also, you can
adopt internal documents which contain additional rules governing various aspects of the
distant work.
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At some point it may become necessary that companies reduce or terminate
temporarily their business activities, which also entails employment law consequences for
employees and employers.

In case you need advice on the topics above or need assistance with preparing
additional agreements with employees and trade unions as well as drafting internal
company documents, please do not hesitate to contact us.

Tax and Immigration Aspects

In companies having mobile employees, travelling frequently abroad or being
seconded abroad, it is possible that certain unexpected consequences would arise due to
restrictions or ban on travel. Examples of such consequences are:

In case of a business trip or secondment abroad and imposed restrictions on
travel, it is possible for Bulgarian employees to be required to stay in a foreign
country for more than 183 days, which will lead to change of their tax status in
that country, as well as in Bulgaria;

Where Bulgarians usually work abroad for a foreign employer, but decide to
return to Bulgaria and work distantly for their foreign employer for a long
period, this may trigger tax consequences for the person, as well as for the
foreign employer;

The above two situations could be applicable in the reverse case as well, i.e.
foreigners who are on a business trip or temporarily seconded to Bulgaria may
be required to stay long in Bulgaria which may lead to change of their tax
status;

Unplanned immigration consequences related to the need for extension of
visas, work and residence permits are also possible.

Should you have such cases and would like to discuss them, please do not hesitate
to contact us.
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